
 

Media Enquiry     
 

04 March 2025 

From Dandenong Journal 

 

Just following up on this post from Council Watch. 

Are these salary ranges attributed to the correct people? 

How much does South East Leisure and Dandenong Market is costing ratepayers? 

 

www.facebook.com/photo?fbid=670750985288699&set=pcb.670753368621794 

 

 

https://urldefense.com/v3/__http:/www.facebook.com/photo?fbid=670750985288699&set=pcb.670753368621794__;!!OQUPkg!WPrSCW4mrrbKw4vRPDckWz9XXKksIU_TcHfokeeieIuTcNyVsx3uTItXSyvr_JN7XvnOpiSo0yOU3Q8YhHpXValBPLOfyoP0pw$
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Media Response  
07 March 2025 

 

Please attribute the following response to Greater Dandenong City Council 
Chief Financial Officer, Michelle Hansen: 

 

Council’s Annual Report reports on total remuneration paid to key management 
personnel in the relevant year.   

The figure of $600,000 mentioned in the 2023-24 report does not represent the 
annual salary of any individual. Instead, it encompasses all benefits paid in that year 
or payable upon termination, including accrued leave entitlements (long service and 
annual leave) and other contractual obligations. 

It is important to note that this amount is not indicative of the annual salary of any 
CEO or other key management personnel within the council or its subsidiaries. We 
are committed to transparency and accountability in our financial reporting and follow 
all relevant standards and regulations for disclosure. 

 

ENDS 

 

 


